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RUSHCLIFFE BOROUGH COUNCIL


	Person Specification


	
Director Law, Governance, Policy and HR 
(Monitoring Officer)


	
Post grade: 

	  
Director

	
EXPERIENCE AND KNOWLEDGE




	A track record in the effective management of comparable budgets and people in a senior role within Local Government or an organisation of comparable complexity, scale, and scope.
Thorough understanding of the current issues and future challenges facing the sector and their impact across a range of local government services
Experience of leading and motivating a team of senior professional managerial staff to a high level with consistent achievement.
Successful track record of building effective and productive working relationships with senior managers, board level members or politicians.
Experience of partnership working with a wide range of communities, partner organisations, private sector providers, public agencies, voluntary bodies, and statutory authorities.
A track record of successfully managing change in a demanding and politically sensitive environment.
Demonstrable achievement and understanding of equality of opportunity in both employment and service delivery. 
Working effectively within a political environment, providing clear, balanced advice and guidance on operational issues that achieve corporate and service objectives.
Strong influencing and negotiating skills.


	
KEY COMPETENCIES AND BEHAVIOURS

	Approachable and adaptable management style who has high emotional intelligence, listens and responds effectively to staff, colleagues, partners and stakeholders. 
Highly committed and enthusiastic visible leader.
Able to analyse complex situations, prioritise and produce effective solutions with the ability to think laterally whilst being comfortable with difficult solutions demanding action across the service area.
Show awareness and sensitivity to manage successfully within a complex political environment, working effectively with elected Members, or equivalent and other organisations and agencies.
Work across functional and organisational boundaries successfully delivering timely and high quality outcomes. 
The principles of performance management and the ability to apply these successfully to deliver continuous improvement of customer service, staff, and processes.
Energy and resilience to lead and drive the pace of change.
Objective and outcome focused, capable of critical reasoning and evidence based decisions.


	ROLE SPECIFIC
	Demonstrable experience of providing Monitoring Officer duties or of significant experience operating at deputy MO level.
Experience of leading legal services.
Strategic thinking, Leadership and Political judgement – strong ability to lead multi-disciplinary teams, with robust governance and provide clear, balanced advice to elected members
Proven experience of providing strategic legal advice to members and senior leaders.
Demonstrable experience within legal services across complex and diverse matters.
Programme and project leadership.
High‑level partnership and influencing skills.


	
QUALIFICATIONS

	Qualified solicitor, barrister or legal executive with full practising certificate and up to date CPD record.  
High level of general education (degree level qualification or equivalent experience).
Clear evidence of leadership development.
Relevant management/professional qualifications (desirable)
Evidence of continuing professional development.


	
OTHER SKILLS
	Have highly effective presentation and communication skills orally, in writing, and in using Microsoft Office technology


	
PHYSICAL
	
None

	
SPECIAL WORKING CONDITIONS
	Requirement to be flexible in response to working requirements around key deadlines.
Hybrid working with a requirement to be in the office a minimum of 2 days per week but ensuring visible leadership across the working week.
Requirement to attend meetings outside of normal working hours. 
This is a Politically Restricted Post. 
A full driving licence and a car available for work purposes is essential.


	PREPARED BY:	Adam Hill

DESIGNATION:	Chief Executive
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